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Women Representation and Economic Power
Women and girls in low-income families have unpaid household jobs and responsibilities for nurturing and caring for families. For instance, women's work in poor rural households is governed by operations such as firewood and water collection feeding animals and farming. The excessive requirements of women's work lead to the "time-poverty" of females and significantly reduce the option of other, more fruitful incomes.For most societies, the role of women as mothers and caretakers and men for productive activities outside the home is defined throughout the gender standards. These standards have an impact on economic laws and regulations that describe the access of women and men to productive resources like training, jobs, property, and loan. There is significant evidence across the world that females are more inconvenient to access valued economic resources.
Two out of five employees in the developed world are females, and they increase as a proportion of the working population. In the Member nations of the Organization for Economic Cooperation and Development (OECD), the figure for economically-active women rose by 24%, twice that of men between 1980 and 1992. The high number of women employed in several other developed nations is Sweden and Denmark, 75%; the US, 60%; 59% of women employed in the UK; 58% in Canada; 57% in France and Germany; and 53% in Switzerland. This data indicates that there is an increase in the number of working women in the market economy.
Today, the global production market employs over 60 million females, who represent more than a third of the total manufacturers. Women constitute only 31 percent of the formal workforce in first world countries. Nevertheless, these ladies are always discriminated against and can rarely depend on an institution to safeguard their liberties(Women Work More, But are Still Paid Less, 1995). In developing country economies as a result of structural adjustment programs, the International Labor Organization (ILO) found that further women have been obliged to enter the congested, informal economy.
In addition to the increased in the number of working women in developed countries, income discrimination is slowly declining, although it is little or no change occurring in some countries. Based on the current ILO Labor Statistics, for instance, 75% and 77% of women in 1992 earned the same wages as men in 1984 in Belgium and the Netherlands. Women's salaried within non-agricultural activities in Germany 1984 received only 72% of their male counterparts (Women as Drivers of Economic Growth | S&P Global, n.d.). The factor of wage discrimination according to gender that women face despites having high skills and education level.
Furthermore, there is a global issue of sexual assault. In research conducted in developed countries, between 15 and 30 percent of the working women reported cases of frequent violent sexual harassment, undesired sexual touch and pinching, offensive commentary, and unwanted sexual demands. These aggressive and degrading experiences often lead to stress and diseases, which reduce morale and productivity.In other words, most of the time get qualified to handle a certain task that is economically effective, but the offensive that follows afterward makes them want to quit the job, which could lead to poverty.
Finally, in many communities, culture and tradition are highly upheld. The relationship between women and the community is the expectationof staying home and handling household work. As a result, the recruiters rated women's willingness to work for long hours as being critical. On the other note, when society entrusts women to take care of the children better than the men, they create a form of favor towards men interms of employment since men are less distracted by such matters. The perception, therefore, becomes a disadvantage to many women.
In conclusion, in the emerging economy, there is a considerable contribution to women's effort in market growth. The effort is increasing the rate at which the market demands for a female workforce to work in various departments. However, the demand comes with multiple consequences since it requires much adjustment, especially in most people's mindsets and perceptions about women.
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